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Career Preference Outline
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The Board endorses I training objectives and urges

that he progress as his personal gituation permits since it is

noted that the mejor part of his contemplated tralning program
consists of courses cutside normal working hours. He should also
undertake a normal amount of area and language course work offered

by OTR, when demsnds of priority work loed do not interfere.
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(When Filled In)

CAREER PREFERENCE QUTLINE

This Outline, when completed, is a documented description of the individual's career
interests and proposed career activities together with the comments of his supervisor
and his Career Service. The original will be filed in the employee's Official Person-
nel Folder and will serve as a guide for future personnel actions affecting him. Im-
plementation of career preferences must depend upon the needs of the Organization.

- CONSULT ATTACHED INSTRUCTION SHEET PRIOR TO COMPLETING THIS OUTLINE -

SECTION A. GENERAL

N 25X1A%a i e T

3. SE%CE DES1GNATION ‘Gs:i"zz—
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R T T 0 {Gartograpty) B ST 0 [ohe/Bdcrds 5t con

SECTION B. | CAREER INTERESTS

9. GENERAL TYPE OF ACTIVITY

Intelligence researci releted to Loo;ranly andfor Cartoyreshy

10. SPECIFIC TYPE OF ACTIViITY (Including assignments)
0o 2 years)

A. IMMEDIATE (Within next 1t
Tdanticel wit: dutdce cescrilod wwcer jreseat position tiile, intelligeace (fficor
(Cartogrn hy) wil: e hasic on China as essi kd areej unless opportunities becooe
ava’labie whiel pesnit realisation of long ranre intersts Ludicated below. ‘

B. LONG- RANGE (Wx’thin ne){t ‘3 to 5 Z'ears) )
mOre ros onsicle @it euparvigory dutive copvansureste witii the necds of e
sganleation as regands peo rasidc andfor curto rashic resasrch on China ahd the

ar o8t

SECTION C. ) TRAINING
11. ORGANI ZATIONAL, EXTERNAL, AND ON-THE-JOB TRAINING

SAtOMARYYC (1) ‘Clirperitly ehdeYibd in the Area Snecimlists ’rorrom{Chine) widch
includes lenguaye and area study in the Foredgn ervice Institute, Jashey 7o Cepy and
':ww’ Toracste

(2) Coxxlotion of astexr's Legree in Geoprajy o' tho worpe .ash:ingion
RN vnivarsity, seshihgtony Le Ce
i gt ehels (Y 27 or 5l 20810 supervieor anc anecerment Courses

{2) rertinent /irea oowrses «xi (anpugge sordners offerod by OTU

Fxternals A4tend internaliopal or national confarences reletoed to ficle ol inlercste

12. ADDITIONAL COMMENTS

13. DATE COMPLETED 14. SIGNATURE OF EMPLOYEE 25X1Aga

., RECOGNIZE THAT THE IMPLEMENTATION OF MY
CAREER PREFERENCES\; MUST DEPEND UPON THE

NEEDS OF THE ORGANIZATION. | UNDERSTAND 17 Sem. 195?

THAT MY PERFORMANCE, CAPABILITIES AND
INTERESTS WILL BE G‘IVEN DUE CONSIDERATION.

To:ﬁcNgé 1030 ' SECRET
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15. RELATIVE TO CAREER INTERESTS OF EMPLOYEE

25X1A9
“he irrodiote emreor proforsacs ololed by ﬂe reaiintic and
‘ Jpectcoly ond wilh oe cwst suiteole Tor dme

25X1A%9a
“ho longwran ¢ carecy jreference staed w I & ornl aic
Tosocha le onke . asud on cuserveliom of hde eet perdorrence and an cstinue
of kls growth sotentiul e shode quelify for aetivity of s natuwe in the
gtetod longth of tiuce

16. RELATIVE TO TRAINING FOR EMPLOYEE

25X1A9a
The terasining progran owtidned by v o-te His Jtat asents wder
cection B as ‘hoy would sarve to strengthan lds gralificetions lor hde shorteraye
preferonce and would  Arectly supnart his longoiwrans® ou ectilvesy he .as e
ability Lo carry out cuch ¢ Lralndng L Tograle

25X1A9a

17. TYPED OR PRINTED NAME OF SUPERVISOR 18- SIGN

25X1A9a

3
20. DATE

i ‘ : . 12 Lo deroer 1957
SECTION E. FOR USE OF CAREER SERVICE

21. COMMENTS

\-
22. TYPED OR PRINTED NAME 23. SIGNATURE
24. TITLE 25. DATE
LEAVE BLANK
‘ /
- ‘\
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SECRET
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‘ SUPERV ISORY COMMENTS ON CAREER PREFERENCE OUTLINES
TO: SUBJECT: _ (Name)
Chairman, ORR Career Service Board 25X1A9a

18T INDORSEMENT

COMMENTS BY CHIEF (Division or Staff)

25X1A9%a
EN is developing inte a topsnoteh Intelli ence Uificer{Carto rapher),
He is wall qualified for his present sssigmment ani the tradning vro: ran
curvently being sponsored for him indicates the Nivistionts astinale of
“dz potentdale I ballove|llle -1 contimue Lo econconirats i resea.ch
as 1t gyperrs Lo be a ctrong Giarattericile and cne tiut shovlc he encouragede
25X1A9a

25X1A9a

o

9 October 15%

2ND |NDORSEMENT

COMMENTS BY AREA CHIEF (When applicable)
] t concur IN THe (Division) (Staff) CHIEF'S COMMENTS

[T ] As THE EMPLOYEE IS NOT PERSONALLY KNOWN TO ME, | ACCEPT COMMENTS oF (Division) (Staff) cHIEF

[:l OTHER (Specify)

{
DATE \'v SIGNATURE
FORM 1270 ‘ SECRET ( 20 40)
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